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Developing Human Resources

The President of the United Arab Emirates,
His Highness Sheikh

Khalifa bin Zayed Al-Nahayan,

has stressed the importance of the develop-
ment of human resources in the country on
many occasions. As the leader in education
and research and the provider of talented,
energetic graduates, the United Arab Emirates
University is grateful for the President's strong
support and continuing encouragement.

National Priority

His Highness the Late President had called upon “Ministers,
Departments, and various Business Sectors to shoulder their
responsibility in training and qualifying youth for direct entry
into the labor market in order to demonstrate the national
capability of framing the homeland future in the age of open
economy. All national institutions must join hands to undertake

this task.”

Zayed Bin Sultan Al-Nahayan
The Late President of the United Arab Emirates

His Highness address on the occasion of
the 31St National Day, December 2"d, 2002

®WIL Vision

“Cultivate work-integrated learning values
within the current educational strategy of the
UAEU, to render work experience a structured
part of the curriculum.”

Nahayan Mabarak Al Nahayan
UAE University Chancellor

UAE University Chancellor Decree 146, 2002

United Arab Emirates University - UAEU

The United Arab Emirates University was established

upon a kind initiative of the late President of the United
Arab Emirates, His Highness Sheikh Zayed Bin Sultan Al
Nahayan, by virtue of the Federal Law No. 4 of the year
1976. His Highness envisioned the University becoming

a federal institution of an Arab-Islamic identity, and a
focus of intellect, culture, and science. Since its
inauguration, the University has become a leading

and pioneering institution in the region in education,
research, and community service. The UAE University,
like the country, utilizes the best operating procedures
and practices the world has to offer. It is moving
forward with a clear vision and a relevant mission that
focus on the excellent preparation of national students
as well as the effective contribution to the overall
development of the country.
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Globalization

Forces of globalization and the rapid development of knowledge-

based economies and knowledge societies demand that

governments and societies be more competitive in the global
marketplace. This calls for:

 Building bridges between the world of work and the world of
learning.

* The preparation of graduates to become productive work force
by closing the “knowing-doing gap” because employers no longer
have sufficient time to do so.

¢ An acknowledgement of the Social Responsibility of all parties
involved.

®WIL Definition

Internship is a structured educational
program whose core is work-integrated
learning in a field related to a student’s
academic and career goals. It is a
partnership between the employer, the
student and the university; each with
specified responsibilities and distinct goals.

®WIL Mission

1. To provide students with work-integrated learning experiences
that have a significant impact on their professional lives.

2. To position the academic institution in a national and
international leadership standing within the internship and
work-integrated learning arena.

BECOMING A PARTNER

A company becomes a partner once the management is

introduced to the curriculum and agrees to be committed to the

following internship requirements:

- Accept one or more students for 8 or 16 weeks of internship

- Designate an internship supervisor

- Prepare a “job description” prior to placement

- Provide end-of-internship evaluation

- In case of overseas placements to cover travel and living
expenses

®OWIL Advantages:

o Well-prepared Short-term Employees

« Flexibility to Address Human Resource Needs

» Cost-effective Long-term Recruitment and Retention

o Access to Candidates with Sought-after Skills and/or
Background

¢ Partnership with Academic Programs
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