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Abstract

The disciplinary system is an integral part of the legal frame of the civil service as such it is developing
in parallel with the civil service itself. The circumstances and the look to the civil service have changed
as such, there was a need to clarify the civil servant’s rights and obligations. The most important of
which is that the civil servant shall act in a way that does not harm the dignity and respect of the civil
service, as well as avoid any offensive act to his\her obligations so as not to be subject to investigation
and discipline. The employer (Government entity) is committed to the continuity of the public facility
in systematic and steadily manner. Therefore, it has the right of accountability towards the civil servant
who is in violation of his\her duties and consequently impose the disciplinary punishment. We noticed
that the Federal Legislation and the local legislations in the United Arab Emirates have regulated
disciplinary guarantees in favor of the civil servant when he\she is referred to investigation and
discipline in order to ensure that the Government entity is not abusing its authority in that regard. A
fundamental guarantee when there is an investigation with the civil servant is to provide the civil
servant with the right to express his\her point of view as well defending him\her self. This search has
focused essentially on the right of defense as one of the discipline guarantees at the stage of
investigation which includes the necessity of confronting the civil servant during the investigation and
his\her right of review of the investigation file which shall ultimately guarantee his\her right of defense.
In light of the various legislations concerned with the human resources in the UAE, this research has
adopted a comparative approach between the federal legislation and the local legislations of each of
Emirate of Abu Dhabi, Emirate of Sharjah, Emirate of Ajman and Emirate of Um Al Qjuain. The research
ended with a conclusion that contained the most important results and recommendations.
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